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Policy Title: Non-Discrimination Policy 
 
Policy & Procedure Statement:  
 
Non-Discrimination Policy 
 
It is a violation of OCOM policy to discriminate in the selection of administrative 
personnel, faculty and staff, and students, the provision of employment 
opportunities, benefits or privileges; to create discriminatory work conditions; or 
to use discriminatory evaluative standards in employment if the basis of that 
discriminatory treatment is, in whole or in part, on the basis of race, ethnicity, 
color, sex, sexual orientation, gender, gender identity, national origin, age or 
disabilities, and religion. 
 
Policy & Procedure Statement: 
 
Orlando College of Osteopathic Medicine (OCOM) strives to create and maintain a work 
environment in which people are treated with dignity, decency and respect. The 
environment of the company should be characterized by mutual trust and the absence 
of intimidation, oppression and exploitation. Employees should be able to work and 
learn in a safe, yet stimulating atmosphere. The accomplishment of this goal is essential 
to the mission of the company. For that reason, OCOM will not tolerate unlawful 
discrimination or harassment of any kind. Through enforcement of this policy and by 
education of employees, the company will seek to prevent, correct and discipline 
behavior that violates this policy. 
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All employees, regardless of their positions, are covered by and are expected to comply 
with this policy and to take appropriate measures to ensure that prohibited conduct does 
not occur. Appropriate disciplinary action will be taken against any employee who 
violates this policy. Based on the seriousness of the offense, disciplinary action may 
include verbal or written reprimand, suspension or termination of employment. 

Prohibited Conduct Under This Policy 

OCOM, in compliance with all applicable federal, state and local anti-discrimination and 
harassment laws and regulations, enforces this policy in accordance with the following 
definitions and guidelines: 

Discrimination 

It is a violation of OCOM policy to discriminate in the selection of administrative 
personnel, faculty and staff, and students, the provision of employment opportunities, 
benefits or privileges; to create discriminatory work conditions; or to use discriminatory 
evaluative standards in employment if the basis of that discriminatory treatment is, in 
whole or in part, on the basis of race, ethnicity, color, sex, sexual orientation, gender, 
gender identity, national origin, age or disabilities, and religion. 

Further, it is a violation of OCOM Policy to discriminate in the selection of administrative 
personnel, faculty and staff, and students if the basis of that discriminatory treatment is, 
in whole or in part, genetic information or marital status in its programs, activities, hiring, 
or the admission of students. 

Discrimination of this kind may also be strictly prohibited by a variety of federal, state 
and local laws, including but not limited to, Title VII of the Civil Rights Act 1964, Title IX 
of the Educational Amendments of 1972, the Age Discrimination Act of 1975, and the 
Americans with Disabilities Act of 1990 as Amended, 2008. This policy is intended to 
comply with the prohibitions stated in these anti-discrimination laws. 

Discrimination in violation of this policy will be subject to disciplinary measures up to 
and including termination. 

This policy shall be posted at ocom.org/policies. 
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